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 Courtland School 
Everybody Can Be Somebody 

 

SSaaffeegguuaarrddiinngg  aanndd  CChhiilldd  PPrrootteeccttiioonn  PPoolliiccyy    
 

 

RATIONALE 
Courtland School fully recognises its responsibilities for Safeguarding and Child Protection. 

Our policy applies to all staff and volunteers working in the school, LA staff, governors, contractors 

and visitors.  Concerned parents/carers may also contact the Governing Body in writing. 

 

AIMS 
 

 To ensure we practise safe recruitment in checking the suitability of staff and volunteers to work 

with children. 

 To ensure the confidentiality of staff/students and volunteers who work in school. 

 To raise awareness of child protection issues and to equip children with the skills needed to keep 

them safe. 

 To have established procedures to identify any children who may be at risk of harm, in need of 

help or protection from harm. 

 To have established procedures for reporting suspected cases of abuse, radicalisation and 

extremism. 

 To have due regard to the need to prevent children from being drawn into terrorism 

 To support pupils who have been or are being abused. 

 To provide a safe environment in which children can learn and develop. 

 To ensure that relevant staff have up-to-date training. 

 

GUIDELINES 
 

Recruitment 
 All staff appointments are subject to the Disclosure Barring System (enhanced disclosures). 

 In the case of employees where the outcome of DBS disclosure is awaited, the person may start 

working at the Headteacher’s discretion, subject to DBS clearance.  They must complete the DBS 

form and hand it into the school before starting work. 

 Volunteers are subject to DBS checks.  Parent volunteers helping with swimming must be subject 

to DBS (enhanced disclosure). 

 All volunteers including work experience students are only permitted to be alone in or out of 

classrooms with individuals or groups of children when they are closely monitored by a member of 

staff.   

 Organisers of After-School Clubs and coaches working in school are subject to DBS checks. 

 Only supply agencies from the Preferred Supplier List are used. 

 A central up to date list is kept in school of all adults working in the school. 

 Student Teachers on teaching practices are to have DBS checks through their universities. 
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Courtland Code 
The Courtland Code and our Behaviour Policy specify our expectations of staff in relation to the way 

they behave towards children.  Treating children in a way that causes them to feel threatened or 

humiliated is unacceptable. 

 

Awareness (Staff and pupils) 
We recognise that because of the day to day contact with children, members of school staff are well 

placed to observe the outward signs of abuse. The school will therefore: 

 maintain an environment where children feel safe and secure, are able to talk, and be listened to; 

 ensure all staff know who to go to if they have a concern that a child might be at risk;  

 ensure all staff are aware of the harm that can be caused as a result of the use of ICT 

technologies; 

 ensure children know that there are adults in the school whom they can approach if they are 

worried; 

 include opportunities in the PSHE curriculum and use the SEAL materials in order to develop in 

children the skills they need to recognise and stay safe from abuse; 

 have in place good systems (weekly Inclusion meetings, TAs who are on the Tuesday  early morning 

playground rota to read the Inclusion notes, MTS communication book and termly MTS meetings) 

for monitoring pupils physical and emotional wellbeing, and noting any changes in behaviour; 

 provide training for all staff so that they know (i) their personal responsibility (ii) procedures (iii) 

the need to be vigilant in identifying cases of abuse, radicalisation and extremism (iv) how to 

support a child who tells of abuse; 

 have references to child protection awareness and procedures in the following training documents: 

Induction Handbooks, Staff Handbook, Information for volunteers, student teachers and supply 

teachers, AUP policy as well as the Prevent duty DfE guidance. 

Procedures 
We will follow the procedures set out by the London Child Protection Committee and take account of 

guidance issued by the London Safeguarding Children Board (5th edition, updated 31st March 2017) and 

the guidance in ‘Working Together to Safeguard Children’ (March 2015) , Keeping Children Safe in 

Education (September 2016) and the Prevent duty DfE guidance (July 2015 – see below for advice) to: 

 ensure we have a minimum of two designated teachers for child protection who have received 

appropriate training and support for this role; 

 ensure we have a nominated governor (see Appendix A) responsible for child protection; 

 ensure every member of staff, volunteer and governor knows the name of the designated teachers 

responsible for child protection and their role (See Appendix A); 

 ensure all staff and governors know that they have individual responsibility for referring child 

protection concerns using the proper channels and within the timescales set out in the London 

Child Protection Procedures; 

 ensure all staff are alert to the signs of abuse (see Appendix B ) and know what to do in the event 

of a child disclosing information/making an allegation.  (Appendix C); 

 ensure all staff are alert to the signs of radicalisation and extremism; see Prevent duty guidance; 

 ensure that parents have an understanding of the responsibility placed on the school and staff for 

child protection by setting out its obligations in the school prospectus; 

 the designated teacher to notify the relevant social worker if a child with a child protection plan is 

subject to an exclusion, either fixed term or permanent; 

 the designated teacher to notify the relevant social worker if there is an unexplained absence of 

two days, or one day following a weekend, of a pupil with a child protection plan; 

 develop effective links with relevant agencies and co-operate as required with their enquiries 

regarding child protection matters including attendance at case conferences; 

 keep written records of concerns about children, even where there is no need to refer the matter 

immediately; 
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 ensure staff maintain appropriate confidentiality in and around the school at all times eg do not 

discuss details in communal places; 

 ensure all records are kept secure, separate from the main pupil file, and in locked locations; 

 ensure the designated Teacher is aware of and in contact with CEOP procedures and the LA e-

safety officer www.ceop.gov.uk;  

 follow procedures (Keeping Children Safe in Education 2016 and Pan London Child Protection 

Procedures, Part A  s 7) where an allegation is made against a member of staff /or student 

teacher/ or volunteer/or another child.  NB A member of staff hearing an allegation against 

the Headteacher should report the matter immediately to the Chair of Governors or the 

person nominated by him/her. 

 

Pupil Support 
We recognise that children who are abused, witness violence or are subject to ideas of radicalisation 

and extremism may have difficulties resolving their sense of self-worth. They may feel helplessness, 

humiliation and some sense of blame or in the case of radicalisation may feel empowered. The school 

may be the only stable, secure and predictable element in the lives of children at risk.  When at school 

their behaviour may be challenging and defiant or they may be withdrawn. The school will endeavour to 

support the pupil through: 

 the school ethos which promotes a positive, supportive and secure environment and gives pupils a 

sense of being valued; 

 the content of the curriculum; 

 the school behaviour policy which is aimed at supporting vulnerable pupils in the school.  The school 

will ensure that the pupil knows that some behaviour is unacceptable but they are valued and not to 

be blamed for any abuse which has occurred; 

 supplying a designated member of staff to provide counselling where necessary; 

 reminding children about the “Please listen to me” box to share their concerns; 

 referral to the school-based Health & Emotional Wellbeing Service (HEWS) where and when 

appropriate; 

 liaison with other agencies that support the pupil such as Children Services, Child and Adolescent 

Mental Health Service, Education Welfare Service and Educational Psychology Service; 

 keeping records and notifying social services as soon as there is a recurrence of a concern; 

 ensuring that, when a pupil on the child protection plan leaves, their information is transferred to 

the new school immediately and that the child's social worker is informed. 

 

Physical Intervention 
It is not school policy to use physical intervention with pupils.  In an unforeseen emergency, a member 

of staff might have to intervene if a child is in danger of harming him/herself or others. A list of 

staff who have completed the Positive Handling Training is kept in the Headteacher’s office should 

this happen. The incident will then be followed up in accordance with the Local Authority’s Policy on 

the Use of Restrictive Physical Interventions with Children and Young People (February 2005). 

Should a situation arise where a child’s pattern of behaviour indicates that physical intervention may 

be necessary, this will be managed in accordance with the above document. Staff have the right to 

intervene if a child is deliberately destroying equipment and/or endangering others or themselves in 

the process. Any such incidences should be recorded and reported. Following any such incident the 

member/s of staff involved will be given time to recover/regroup before returning to class. 

 

The Prevent Duty 

This is departmental advice from the Department for Education. This advice has been produced to 

help recipients understand the implications of the Prevent Duty. The Prevent Duty is the duty in the 

Counter-Terrorism and Security Act 2015 on specified authorities, in the exercise of their functions, 

to have due regard to the need to prevent people from being drawn into terrorism. 

http://www.ceop.gov.uk/
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The main points of this advice are to:  

• explain what the Prevent Duty means for schools and childcare providers;  

• make clear what schools and childcare providers should do to demonstrate compliance with the duty;  

• inform schools and childcare providers about other sources of information, advice and support.  

 

From 1 July 2015 all schools must have regard to the guidance. Paragraphs 57-76 of the guidance are 

concerned specifically with schools and childcare providers. All schools are subject to a duty under 

section 26 of the Counter-Terrorism and Security Act 2015, in the exercise of their functions, to 

have “due regard to the need to prevent people from being drawn into terrorism”. This duty is known 

as the Prevent duty. It applies to a wide range of public-facing bodies.  

 

This advice complements the statutory guidance and refers to other relevant guidance and advice. It 

is intended to help schools and childcare providers think about what they can do to protect children 

from the risk of radicalisation and suggests how they can access support to do this. It reflects 

actions that many schools and childcare providers will already be taking to protect children from this 

risk.  

 

The Prevent Duty: what it means for schools and childcare providers  

In order for schools and childcare providers to fulfil the Prevent Duty, it is essential that staff are 

able to identify children who may be vulnerable to radicalisation, and know what to do when they are 

identified. Protecting children from the risk of radicalisation should be seen as part of schools’ and 

childcare providers’ wider safeguarding duties, and is similar in nature to protecting children from 

other harms (e.g. drugs, gangs, neglect, sexual exploitation), whether these come from within their 

family or are the product of outside influences.  

 

Schools and childcare providers can also build pupils’ resilience to radicalisation by promoting 

fundamental British Values and enabling them to challenge extremist views. It is important to 

emphasise that the Prevent Duty is not intended to stop pupils debating controversial issues. On the 

contrary, schools should provide a safe space in which children, young people and staff can understand 

the risks associated with terrorism and develop the knowledge and skills to be able to challenge 

extremist arguments. For Early Years childcare providers, the statutory framework for the Early 

Years Foundation Stage sets standards for learning, development and care for children from 0-5 

years, thereby assisting their personal, social and emotional development and understanding of the 

world.  

The Prevent Duty is entirely consistent with schools’ and childcare providers’ existing responsibilities 

and should not be burdensome. Ofsted’s revised common inspection framework for education, skills and 

Early Years, which comes into effect from 1 September 2015, makes specific reference to the need to 

have safeguarding arrangements to promote pupils’ welfare and prevent radicalisation and extremism. 

 
Female Genital Mutilation 

Female genital mutilation (“FGM”) involves procedures that include the partial or total removal of the 

external female genital organs for non-medical reasons. The practice is extremely painful and has 

serious health consequences both at the time when the mutilation is carried out and in later life. 

FGM is illegal and is a very serious form of child abuse. It is illegal in the United Kingdom to allow girls 

to undergo female genital mutilation either in this country or abroad. People guilty of allowing FGM to 

take place are punished by fines and up to fourteen years in prison. The Serious Crime Act 2015 has 

strengthened the legislation and schools and other services have a mandatory duty to report any 

known case as well as acting on any possible concerns that a girl might be at risk  

FGM is practised predominantly in countries in North Africa, Asia and the Middle East and can take 

place at any time from birth to 15 years old, although the peak age is from 5-8 years old.  Countries 

where this is most widely practised are as follows 
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 Burkina Faso, Djibouti, Egypt, Eritrea, Ethiopia, Guinea, Liberia, Mali, Mauritania, Sierra Leone, 

Somalia, Sudan, The Gambia, , Yemen, Malaysia, Pakistan, Kurdistan, Indonesia and in parts of 

Kenya and Nigeria 

 

Girls can be at particular risk during school summer holidays when families may take their children 

abroad for the procedure 

  

What this means for schools 

It is important that everyone is aware of the possible signs or indicators of concern (see Appendix) 

and therefore acts on any possible concern by speaking to the Designated Safeguarding Lead. Advice 

can be sought from the MASH team or the confidential NSPCC FGM Helpline. 

 

NSPCC FGM Helpline 0800 028 3550 or email fgmhelp@nspcc.org.uk 
 

 Fear of causing offence must not be allowed to overshadow the possible risks to the child and any 

concern must be referred as a matter of urgency. 

 

The Leadership Team and Governing Body at Courtland will actively review the risks of FGM and 

consider how staff, volunteers, parents and children can be kept informed as part of our role in 

Education and Prevention. 

  
Child Sexual Exploitation 

Child Sexual Exploitation, or CSE, is a form of sexual abuse which sees children/young people being 

manipulated or coerced into sexual activity for receiving ‘something’ such as: gifts, money, food,  

attention, somewhere to stay etc. 

Technology is very often used to groom victims.  This may occur through social networking sites and 

mobile phones with internet access. Some children may not be aware they are being exploited. For 

example, a child may be encouraged to pose in front of a web camera and the image distributed on a 

wider basis without the child knowing. Possible signs of sexual abuse, including CSE can be found in the 

Appendix. 

At Courtland, we will endeavour to develop children’s understanding and resilience through the 

curriculum and will actively promote the safe use of ICT and understanding of online risks   

Environment/Links to Other Policies 
The school will strive to provide a safe environment where all children can learn and develop through: 

 Staff/volunteer recruitment and induction procedures 

 Staff and volunteer training 

 Behaviour Policy and Courtland Code 

 Anti-Bullying Policy 

 Health and Safety Policy 

 Online Safety Policy 

 Positive Handling procedures  

 Stress Management Policy 

 Curriculum Overview 

 The Prevent Duty  - DFE guidance July 2015 

 

Child Protection Policy 

Date set up:  November 1997 (M Gate) 

mailto:fgmhelp@nspcc.org.uk
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Revised:  January 2004    (Draft/Interim Policy), January 2006, November 2006 

                         L. Walker, September 2007 (L Walker & Staff following staff training) 

Reviewed:                     Sept 2009, Sept 2010, Sept 2011, Sept 2012, Sept 2013  

              Sept 2014, Sept 2015 (L Walker, G Kikuchi, all Staff & Governors) 

Reviewed:  March 2016 as part of a Safeguarding review with Helen Elliott 

Reviewed:  September 2016 

Reviewed:  September 2017 

 

Next review:             September 2018    
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Appendix A 
 

Child Protection: the Role of the Designated Teacher 
 

The designated Teachers for Child Protection at Courtland are the Headteacher the 

SENCO/Inclusion Manager, the Welfare Officer and the Teacher Governor 

In the absence of all of the above, staff should refer any difficulties/queries to the Senior Member 

of staff in charge.  Advice can also be obtained from the Multi – Agency Safeguarding Hub (MASH) 

London Borough of Barnet (0208 359 4066). 

  

 

The role of the designated teacher is to ensure that: 
 

 They and their colleagues receive appropriate training in child protection; 

 

 Staff are aware of the Prevent Duty guidance; 

 

 Pan London Child Protection Procedures are followed by staff; the booklet is kept in the Inclusion 

Manager’s cupboard; 

 

 Effective working relationships are developed with Child Protection agencies; 

 

 Appropriate concerns are referred to Social Services using correct procedure (See Pan London 

Child Protection Procedures); 

 

 Accurate records relating to Child Protection concerns are kept in a secure place; 

 

 The school effectively monitors children who have been identified as at risk; 

 

 The school has a Child Protection policy that is communicated to all staff, governors and parents; 

 

 A written record is made (dated, timed and signed) of any disclosure or observation of a child 

protection nature; 

 

 An appropriate person attends strategy meetings or case conferences; 

 

 Written reports are produced for case conferences; 

 

 If a child is on a Child Protection Plan, the key worker is kept informed of any changes; 

 
 If a child reports being at risk from abuse, via communication technologies, the communication 

must be terminated and all evidence saved. 

 

 

ooOoo 
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Appendix B 

Child Protection: suspected abuse - signs and symptoms 
 

Neglect (persistent failure to meet child’s physical and/or psychological needs) 

 Poor hygiene 

 Poor nutrition 

 Left alone/not protected from harm 

 Not taken to doctor 

 Basic emotional needs not met 

 

Physical Abuse 

 Bruising, abrasions, bite marks, scalds, fractures, scars 

 Delay in reporting an accident 

 Discrepancy between the history and the physical signs 

 Conflicting evidence as to the cause of an injury 

 History of previous injuries to child or siblings 

 Other signs of poor care 

 Retinal hemorrhage (bloodshot eye) or unexplained convulsions 

 Family known to be under social stress 

 Family where there is high criticism/low warmth 

 

Female Genital Mutilation 

  

Indications that FGM has taken place 

 Prolonged absence from school with noticeable behaviour change – especially after a return 

from holiday. 

 Spends long periods of time away from the class during the day. 

 Pain, discomfort 

 Urine infections  

 Reluctance to participate in sports 

 Difficulty walking/sitting 

 

Indications that a child is at risk of FGM 

 The family comes from a community that is known to practise FGM 

 Low level of integration into UK society  

 Child withdrawn from PSHE 

 Mother or older sister has undergone FGM 

 A child may express anxiety about a special ceremony. 

 The child may talk or have anxieties about forthcoming holidays to their country of origin.  

 Parent/Guardian requests permission for authorised absence for overseas travel or you are 

aware that absence is required for vaccinations 

 

Sexual abuse (under 5 years) 

Probability of sexual abuse  

 Disclosure 

 Genital/Anal injuries 

 Female Genital Mutilation 

 Sexually Transmitted Diseases eg Venereal Disease 

 Vivid details of sexual activity 

 Compulsive masturbation 

 Sexualised play, unusually explicit sexual acts 
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 Sexual drawings 

Possibility 

 Person specific fear 

 Situation specific fear eg undressing 

 Soreness of genitals and anal area  

 Chronic urinary tract infection/vaginal infections 

 Excessive visits to the toilet 

 

Sexual Abuse or Exploitation (5 – 12 years) 

Probability of sexual abuse  

 Pregnancy/abortion 

 Disclosure 

 Genital injuries 

 Sexually Transmitted Diseases eg Venereal Disease 

 Sexual stories/poems 

 Sexual drawings 

 Masturbating in contextually inappropriate fashion 

 Suicide attempts 

 Promiscuity  

 Running away 

 Alcohol/drug abuse 

 Offending/abusing others 

 Obsession to visit pornographic/inappropriate websites  

 

Possibility 

 Arson/extreme behaviours 

 Soreness of genitals/anal area 

 Chronic urinary tract/vaginal infections 

 Obsessional washing 

 Depression 

 Enuresis/encopresis (voluntarily and involuntarily wetting and soiling themselves) 

 Anorexia nervosa 

 Hysterical symptoms 

 Glue-sniffing 

 Nightmares 

 Truanting 

 Unexplained large sums of money/gifts 

 

Other indicators of abuse 

 Lack of trust in adults 

 Falling standard of work/behaviour 

 Hostile/aggressive behaviour 

 Introversion/withdrawal 

 Abdominal pain 

 Peer problems 

 Psychosomatic symptoms 

 Self-harming 

 

 

Emotional Abuse including Radicalisation and children living with domestic abuse 

Children may be 

 Excessively clingy (frequent /excessive trips to the medical room) 
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 Have very low self esteem 

 Apathetic 

 Fearful or withdrawn 

 Constantly seeking to please 

 Overly ready to relate to anyone, even strangers 

 Abnormally passive or lethargic 

 Excessively self-critical or angry 

 Show anxious attachment/insecurity 

 Persistently eating inedible substances 

 Have inappropriate appetite 

Parents may 

 Be verbally hostile 

 Have attitudes that encompass ridicule, sarcasm, shaming, belittling, frightening, 

threatening or tantalizing 

 Be openly rejecting of child’s need for physical comfort eg cuddles and kisses 

 Be scapegoating 

 Make threats of violence 

 Be overly protective or possessive and prevent normal social contact or normal physical 

activity 

 Fail to recognise the child’s individuality and psychological boundaries 

 Be psychologically distorting in communication with the child 

 

 

E-Safety 

 

 As with all forms of harm or abuse, there is no exhaustive list of signs or indicators to 

watch out for. But these can include: changes in children’s behaviour, demeanour, 

physical appearance and presentation, language or progress. 

 Children should be confident in a no-blame culture when it comes to reporting 

inappropriate incidents involving the internet or mobile technology: they must be able 

to do this without fear. 

 All classes write and agree their own e-safety rules at the beginning of each year.  

 

 

These are not exhaustive or definitive lists.  Caution should be exercised before attributing 
isolated examples of the above to issues of Child Protection.  At all times, discuss any concerns 
with the Headteacher or Inclusion Manager immediately. 
 



Courtland School 
Safeguarding and Child Protection Policy 

Page 11 of 13 

Appendix C 
 

Child Protection: Disclosure/Allegation – what to do… 
 

Where a member of staff sees signs which give him/her cause for concern they should seek 

information from the child with tact and sympathy.  It is not the responsibility of teachers and other 

staff in schools to investigate suspected abuse. 

 

In the event of a child disclosing information/making an allegation:  

 

Remember TED – Tell, Explain and Describe 
 

 Listen carefully to an allegation without any prompting or asking leading questions except to clarify 

what the child has said. 

 Do not promise to keep the allegation secret.  Be supportive and give an explanation about why 

other people need to know. 

 Make a note of the conversation immediately afterwards.  (There are pro-formas in the staffroom 

which can be used – See Appendix D)  This may be shared with any investigating agencies and used 

in any subsequent court proceedings. 

 Record the time, date, place and people who were present as well as what was said. 

 Record precise description of visible injuries and or signs of neglect and circumstances of the 

case. 

 Contact the designated teacher with Child Protection responsibility immediately. 

 On no account must the child be further interviewed by school staff members.  

 

 

 

ooOoo 
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Appendix D 
Courtland School 

Everybody Can Be Somebody 
 

CHILD PROTECTION CONCERN 

 
Remember TED – Tell, Explain and Describe 

 
If you are in any way concerned about the welfare of a child because of something you have seen or 

because of something the child has said, please complete this form as soon as reasonably possible 

after the incident and give it to the Headteacher, Inclusion Manager or Welfare Officer.. 

 

NAME OF CHILD ……………………………………………………………… 

 

Date:  ………………………….………   Time:  …………………………………….. 

 

Please write down your concern.  If the child has said something, please try to write down exactly 

what was said if you can. Please see overleaf for further guidance. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Signed:        Date: 

 

Name: 

 

If you unable to meet with any of the Designated Staff and you feel the child’s disclosure is 

urgent please contact the MASH team on 0208 359 4066. 

(MASH is the forum for different agencies to work together in a common way. It is a single point of 

referral for all agencies and the public in relation to the care and welfare of children and young 

people) 
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Appendix E 

Looked After Children   

 

Barnet Council recognises the need for good corporate parenting in order to realise its educational 

principles and improve the life chances of its Looked After Children (CLA).  

 

1. In line with Barnet’s Children’s Service, Courtland School supports the Council’s commitment towards 

securing a first class education service and promotes inclusion and equality for our Looked After 

Children.  

 

2. We recognise that all Looked After Children: 

 

 nationally experience educational underachievement and that they deserve the same life 

chances as any other child – to be healthy, stay safe, enjoy and achieve, make a positive 

contribution to society and achieve economic well-being. 

 need good corporate parenting in order to realise their potential and improve their life 

chances. 

 

3. We are committed to ensuring improved educational life chances for Looked After Children and to 

delivering the five outcomes set out in the Help Children Achieve More.  This policy sets out our views 

regarding our work, involvement with other agencies and monitoring and review arrangements.     

 

4. We will ensure that: 

 

 our Designated Teachers and Governor with special responsibility for Looked After Children 

work together to promote the educational achievement and welfare of Looked After Children 

in our school. The Headteacher will provide information to staff about the roles and 

responsibility of these two positions.  

 staff are aware of the learning, social and emotional impact on children of being looked after, 

the DfE statutory Guidance and the duty on Local Authorities to promote the education of 

Looked After Children. 

 we participate in discussion, decision making and PEP planning and in reviewing the progress of 

our Looked After Children, ensuring that a regular attendance is maintained and that the 

recommendations of the Children Act 2004 and the current guidance stipulated by the DfE are 

followed. 

 at all times we will maintain a holistic view, involve the child and take account of their view in 

issues that affect their education, good behaviour and a positive self-image.  

 we monitor the progress of our students who are in care in order that key problems, challenges 

and successes are evident and used to inform school planning, development and interventions.  

 we work jointly with Barnet’s agencies to support and enable Looked After Children to access a 

broad and balanced curriculum to suit their individual needs and out of school hours learning 

whenever relevant as we recognise the positive impact this has on their self-esteem and 

learning. 

 we foster good partnerships and encourage joint working with parents/carers, social workers, 

health workers and other professionals in order to secure a successful schooling experience.                                                                                                           

 we share information and data with relevant agencies and individuals in a timely way.  

 we develop our knowledge and attend training related to the needs of Looked After Children 

and work closely with Barnet’s Corporate Parenting Team who are responsible for monitoring 

the educational and health outcomes of Looked After Children. 
 

 


